Alexandra Park Jr School
Eqpalibé IWQM and. Obé'zdime/s Staterment

At Alexandra Pak Jr school are aim is simple to leamn, be happy and achieve our best, in
doing this, we welcome our duties under the Equality Act 2010. The school’s general dubies

©  Eliming erimingtion.
*  Fostering good relationships.
*  Advancing equality of opportunity.

We will not discriminate against, harass or victimise any staff member, pupil, prospective pupil,

* Sex.
* Age.
*  Race.
*  Disability.
*  Religion or belief.
*  Semual ortentation.
*  Gender reassignment.
*  Pregnancy or maternity.
* Marriage and civil partnership.
We aim to promote pupils’ spiritual, moral, social and cultural deelopment, with special

Atms to . L
We helienve that a greater lewel of success from pupils and staff can be achieved by realising
confident and af ease s a commitment of the school. This erwironment will be achieved by:

* Being respectful.
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the school’s values.

*  Adopting an inclusive curriculum that s accessible to all.
Enmagingwnpa&&mandopﬂm-ﬁundzdnm.
*  Challenging bias and calling i out in order to move the corwersation forward.

We are committed to having a balanced, diverse and fair curriculum. We believe that our
and controversial concepts will be delivered in a way that prevents discrimination and
We do not tolerate any form of prejudice-related incident. Whether direct or indirect, we treat
reported, our school s dewvoted to ensuring appropriate action is taken and a resolution s put

Ourpupibsw\etoug}\t’wbz:
*  Understanding of others.
*  Celebratory of diversity.
* Eager to reach their full potential.

* Indum(Lmkﬁhszmngﬂmdwdemﬂmmoppmmmhmﬂwmughmulhp&

representations  allowing children to understand curricular concepts in a thoughtful

*  Aware of what constitutes discriminatory beharviour
The school’s employees will not:
* Discriminate against any member of the school community.

* Treat other members of the school community unfairly.
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The school’s employees will:

*  Promote diversity and equality.

*  Encourage and adopt an inclusive attitude.

*  Lead by example.

*  Seck training if they need to improve their knowledge in a particular area.
Throughout the year, the school provides a variety of opportunities to celebrate diersity,
including:

*  Planning activities for key diversihy auwarencss days.

*  Tnwiting guest speakers to tolk to pupils about diversity.

*  Tncorporating lessons about diversity into the curriculum.

*  Assemblies
Equality and dignity i the workplace
We do not discriminate against staff with regard to- their:

© Age.

*  Disability.

*  Gender reassignment.

* Marital or cisil partner status.

*  Pregnancy or maternity,

* Race.

*  Religion or helief.

* Sex.

*  Sexuol orientation.

school community. Al staff members are obliged to act in accordance will the school’s
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community around them.

Trnclusion
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